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ZRMBIRAE (LUINEHE "ARE ) 2 "EF L) RE  BEABZREFRW
FHEXERENER AR FGEREEZBRED - BEMRERE - BARGER - ZYE MR
B HE  -E£E HEESEAEE  REER - A FAVENRA - TUERITEE
BEAEER - AECRBRREATZEHENEALEEE  SF81 KEE  HEEK
HET BAZHEE  BE - FEBD BEEH (eEREEMFEBGRA - EERS
A A RIRE - WHIEEPEARRERSE -

Lotus Pharmaceutical Co,, Ltd. (“Lotus” or “the Company”) believes that
respect for human rights is the foundation of corporate integrity and
sustainable development. The Company is dedicated to upholding the
principles of dignity, fairness, and equality throughout all stages of its
operations, including research and development, clinical trials,
pharmacovigilance, manufacturing, production, supply chain management,
and sales, and to implementing human rights principles through concrete
actions. This Policy applies to individuals and groups connected to the
Company’s operations, including employees, job applicants, suppliers and
their workers, clinical trial participants, patients, contractors, medical partners,
community members, and other stakeholders. Lotus will continue to promote

the protection of human rights and prevent any form of violation.

EFEE Scope

RERBRARA RS REZIKF AT WIEHEEIKEGHREFRENCIZEEFNERRE-
ERRBLESAEHRERD - HBRREMEBBHFETREERAAENAERR - TE
ZENEEPEEEEAENIXIE -

This Policy applies to the Company and all of its global subsidiaries and
extends to its global affiliates and the value chain associated with its
operations.

Lotus encourages and promotes all suppliers, contractors, and other business
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partners to uphold the human rights principles outlined in this Policy and to

foster a culture of respect for human rights within their own operations.

S EIFRAEZE Support for International Human Rights Standards
ANEZFIEABREER  BREZARENERERN - FA—ZXEZHEENAEREDR
¥ AREFEGESF BT NIBERARERIRRES - BRETSEEBRIIEN 2K
BER - FEFE - 2 LHEESENRAEFBIBAE -
Human rights are the fundamental rights inherent to all individuals, which
must be respected and protected.
As a responsible company operating globally, the Company is committed to
supporting and adhering to the following internationally recognized human
rights principles and standards, while complying with the laws and
regulations of each jurisdiction in which it operates and treating all
individuals with equality, fairness, and respect.
o (HFRA#ES) (Universal Declaration of Human Rights, UDHR )
o (NREHCA#ABEAL) (International Covenant on Civil and Political
Rights, ICCPR )
o (& -ttEHEEENEIZ AL ) International Covenant on Economic, Social
and Cultural Rights, ICESCR )
o (BRSBSITHBEANRIFIFELRRIMNEANWES) (ILO Declaration on
Fundamental Principles and Rights at Work )
o (MEETHEARZIEERRI) (United Nations Guiding Principles on Business
and Human Rights, UNGPs )
o (EHEFEZBITAMZOLAK) (ILO Core Conventions)
o (RESMHFEBRRAMBSEEEXTRE|RAERSI) ( OECD Due Diligence

Guidance for Responsible Business Conduct )
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A#ARIEHEZFRAEZE Human Rights Governance & Due Diligence

4.1 A#583222%8 Human Rights Governance Structure

AEBERONTEER ZBAFESEE A5 BEEBCRENEFENS  THESHPNFE
BHRABE BEZIKEEHZEEE -BER ZRR/AEZENA L KELARREERF P
EHRRNESTHSANESEFHEARNITHR -

The responsibility for implementing this Policy is overseen by the Head of the Legal
Department, who monitors its execution and continuous improvement.

Working collaboratively with relevant departments and stakeholders, Lotus ensures
consistent adherence to human rights principles across its global operations and
value chain.

Human rights topics are integrated into the Company’s sustainability and risk
management processes, and regular reports on progress and outcomes are
submitted to the Board of Directors.

4.2 EMAZE Due Diligence

ERBE (KESFERRAE - EEB5XTAEBMERS| ( OECD Due Diligence
Guidance for Responsible Business Conduct ) ) 7itg - T AESEAS - T HYEET
AR - HENFRRH RURARTENE - BB DI R IS A

Lotus follows the process outlined in the OECD Due Diligence Guidance for
Responsible Business Conduct to conduct human rights due diligence.

The Company regularly identifies and assesses potential human rights risks,
implements preventive and mitigating actions, and establishes tracking
mechanisms to ensure the effectiveness of corrective measures.

4.3 HBFHEBE Education and Communication
ERFERABIHBEFERRE RBAEL SIEBHEREMANZERBGAE AEZEAZAENEEE
B THEERAZEBCRRARAQEZEESIERARD -

d

Lotus promotes awareness and understanding of human rights issues through

training and ongoing communication with employees, business partners, and other
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stakeholders. These efforts help ensure that the principles of this Policy are
embedded into daily operations and management decision-making.

4.4 FiFERIEHE Grievance and Anti-Retaliation Mechanism
EFRIIEZPERFEE ( lotus.speakup@lotuspharm.com ) B R REMS - EXBIFTAA
B RIMNBAZRBABIROENAREESH - WEERSEHA ZREOE IR ARNEFE KR -
BEREBEEM S ARRATA - LUERAENZBEHAICER -

Lotus has established an anonymous grievance channel
(lotus.speakup@lotuspharm.com) and an anti-retaliation protection mechanism.
All personnel and external stakeholders are encouraged to report any potential
human rights violations, and whistleblowers are guaranteed protection from
retaliation or any form of unfair treatment. Information on grievance channels has
been disclosed on the company website to ensure accessibility for all stakeholders.
4.5 #R%El Remediation Mechanism
—BERHAERCERERHARATFMENIERNAEBRESH RSB KSHHEERENH
KRR - IR~ BIAAKRBIG IR RINGEER - BEF SRR T ERNNER %
ABRHBEUSIF  BEABEESZEZHR - U B LSHBREE - AERE R EKIE
iz BHM - WIFRIEKE -

In the event that a human rights violation is identified as being caused or
contributed to by Lotus, the Company will initiate appropriate remediation
procedures based on the nature of the incident. Lotus will handle such cases in a fair,
transparent, and timely manner, taking corrective and preventive actions as
necessary. Where appropriate, the Company will cooperate with affected
stakeholders and relevant parties to ensure effective resolution and to prevent
recurrence of similar incidents. The company will regularly review the effectiveness

of remedial measures and use the results as a basis for improvement.

4.6 BEEIRE Communication and Disclosure
ERFEEZ ANBEEONERERE  BEMNEFGRARRICIERE - AR KERS
EUEFFILBEAESIE V7 EMBER @ BRENSHESETEE -
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Lotus maintains diverse, open, and two-way communication channels to listen to
stakeholders’ views and respond to their expectations.

The Company regularly discloses its human rights management measures and
progress in the Sustainability Report or on the corporate website to ensure

transparency and accountability.

At£E[E Human Rights Focus Areas

5.1 EE5 At Respect for Workplace Human Rights

511 ZFEEKIEH ( Diversity, Equal Opportunity and Non-Discrimination )
RATBARNEMESZ T(EEBER Y - RIEARELE - &k - (LEEE - &S &1 =
- BUANIS - FBE - WA - MRl MIEE - FiR - BIRAR  SIMRESEIR S OERE 2
FEEEE  MELCIRGREBRRAES - BAFLEREHS  DUBU—E%Z: S ¥
Z ARBENIFRIER -
The Company is committed to promoting workplace diversity and inclusion,
ensuring equal labor rights for individuals of different nationalities, ethnicities,
social backgrounds, languages, beliefs, religions, political views, places of origin,
birthplaces, genders, sexual orientations, ages, marital statuses, physical
appearances, and abilities.
Lotus strictly prohibits any form of unlawful discrimination and ensures equal
opportunities in recruitment, promotion, and career advancement, fostering a

workplace that is safe, dignified, equitable, and free from harassment.

5.1.2 £ |r838%5%) No Forced Labor

RATRIEESEMUEARREEE - (RAMREA DRSS -
The Company prohibits the use of all forms of forced labor and any form of
slavery and human trafficking.
513 ZIFET No Child Labor
KRR RAATEAERBFENS
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The Company prohibits the employment of individuals under the

applicable statutory minimum age for workers.

5.1.4 £ MEENTIESFT Safe and Healthy Workplace

RATBARRHRZZ - BENLIFGH  WBFSTLEMERIERE ZREA
SIAEREK - EREIETISLER  RFEOVERESFEETHHER - HENE
S TR IEROT ) -

The Company is dedicated to providing a safe and healthy workplace and
complying with applicable safety and health laws and regulations, as well
as internal requirements. Lotus also promotes employees’ mental well-
being by providing access to psychological support and assistance

resources that help maintain a healthy work-life balance.

515 THF - TEM@EA Work Hours, Wages and Benefits
RATIRBETHEREEMS S EHEEERFMNERM - TS NRERTSERE
TE T  MNNENSSIERSENARE -

The Company compensates employees competitively compared to the
industry and local labor market. The Company works to ensure full
compliance with applicable wage, work hours, overtime and benefits laws.

5.1.6 #ftBREERXFIE Freedom of Association and Collective Bargaining
Rights
ERBEEMEABNREESEER - FEAUEOERANTRSRGEI LR E DA
EARRAER - AELUEEARFRESER - REANIIBHNEBRERAZT  FREE
mABEEG - BENE - BRESERNBEREXE -

Lotus respects every individual's freedom of expression and participation
and commits to refraining from any form of interference or restriction that
may hinder the lawful exercise of these rights.

The Company provides diverse, open, and two-way communication

channels for both internal and external stakeholders, grounded in trust and
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privacy protection, to foster a culture of communication based on integrity,

transparency, and mutual respect.

5.2 IHEBLTHEZE# Patient Safety and Health Rights

5.2.1 Zmolifit4 Access to Medicines
ERL TRACRBERES ) AfEm - FEEDEMIIYE - BERSKEAF
NiSZzx - BMERIENEY) -
Lotus is committed to its mission of “expanding access to affordable
medicines,” continuously promoting drug accessibility to ensure that
patients can obtain safe, effective, and affordable treatments
equitably.

5.2.2 i s3 EARG IR fMIE R&D and Clinical Ethics
ERBETHEAMEENBEREERE  SEWRESHNELTHEEE - BIRERRE
fRiBRRAHR - SRBEREEREN AR M
Lotus adheres strictly to clinical ethics and the principles of informed
consent, respecting and protecting the safety and dignity of clinical
trial participants.

The Company ensures that all clinical trials are conducted
transparently and in full compliance with applicable regulations, while
safeguarding the privacy and confidentiality of research data.

523 EmZZ#mE Product Safety and Quality
EFEUTENEmm B EIRE R BEEYER ( Pharmacovigilance ) 24 -
FEREmmE - L2 BB -

Lotus has established a comprehensive pharmaceutical quality
management system and a pharmacovigilance program to ensure

the safety, efficacy, and quality of its products.
5.2.4 #ETIHEENZERR Ethical Promotion and Communication

EREFMAEREIFHREEH S  BENE BHEERRA - BEEBEEESAA
BEE QRIEEARE - LRREASEEEE ZEEETERESHRER &
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u}

RAEFEERIEH -

Lotus conducts all promotional and non-promotional activities with
integrity, transparency, and accuracy to ensure that medical
information is truthful, fair, and not misleading.

Patient welfare is the Company’'s top priority. Lotus practices
responsible communication and compliant promotion, avoiding any

undue influence on medical professionals’ independent judgment.

5.2.5 fEEREFEEE Patient Privacy and Trust
EREEREMERZHEZEAEREN  BEREREMEE  FEAER
ENEATHRMEEK -

Lotus respects the privacy of patients and clinical trial participants,
ensuring that the collection, storage, and use of health information

fully comply with legal and ethical requirements.

5.3 tfEEEIE Supply Chain Management

SEKFIAHRER BB REBBHARETAE  REEGFEERFZE - AT
RABRBIAAREENG - HLEEAUEANREESE - ETIRRTR -
Lotus requires all suppliers, contractors, and business partners to adhere to
standards of human rights, environmental protection, and business ethics.
The Company integrates human rights principles into supplier
assessments to prevent any form of forced labor, child labor, or

discriminatory practices.

5.4 Zi4fEF\ Data Privacy

ERBENFREET - RERGAZEENEAEREZRILE - ATBREBEEESK
fmIEAER]  BAERBSRNESE @7  EREBGEEHETARETZIRE -

Lotus respects and protects the personal data and privacy rights of its

employees, patients, and clinical trial participants.
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The Company complies with applicable laws and ethical standards to
ensure that the collection, storage, use, and cross-border transfer of data

meet all legal and security requirements.

5.5 RiRE{LE#F] Environmental & Community Rights
ERPIIRBEEEENREETBREETE BREEBNEBEZREEREZE -
PEBREEEEREELBERBE PuEEMATRER - WRBS BRI R ERE
BNRERE  BUBEthtEHENRPEG -
Lotus is committed to minimizing the potential impact of its operations on
the environment and surrounding communities, ensuring health and
environmental safety in areas where it operates.
The Company strictly manages pollution risks that may arise during
pharmaceutical manufacturing and waste disposal processes, and
actively participates in community health promotion and public welfare
initiatives to build long-term, mutually beneficial relationships with local
communities.
6. ZABREZEMLEENMEER - BIERITE -
This Policy and any future amendments shall be implemented upon

announcement by Chief Executive Officer.
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	美時化學製藥股份有限公司（以下簡稱「本公司」或「美時」）深信，尊重人權是企業誠信與永續發展的基礎。本公司承諾於營運全過程中，包括研究發展、臨床試驗、藥物風險管理、製造、生產、供應鏈管理及銷售，秉持尊嚴、公平與平等的原則，並以實際行動落實人權理念。本政策適用於與公司營運相關的個人與群體，包括員工、求職者、供應商及其勞工、臨床受試者、患者、承攬商、醫療夥伴、社區居民與其他利害關係人。美時將持續推動人權保護，並防止任何形式的侵害。
	Lotus Pharmaceutical Co., Ltd. (“Lotus” or “the Company”) believes that respect for human rights is the foundation of corporate integrity and sustainable development. The Company is dedicated to upholding the principles of dignity, fairness, and equal...
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